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Abstract
Mentoring may be valuable to today’s
students who are considering their future
career options in an increasingly competitive,
demanding, and challenging world. This
article outlines the author’s experience of
mentoring tomorrow’s medical writers,
provides examples of the topics discussed in
mentoring sessions, and describes the skills
required to provide effective support.
A successful mentoring relationship can
provide developmental benefits for both
mentor and mentee.

In the December 2016 issue of Medical Writing,
I described speaking at a local careers event,
which resulted in an invitation to join the
University of East Anglia student mentoring
programme. Since then, I have started to mentor
students who are considering their future career
options.

What is the mentoring
programme?
The objective of the programme is to provide
career-focussed mentoring for current students
and recent graduates. Establishing a graduatelevel career is competitive, demanding, and
challenging, and the programme recognises that
professional experience and insight can be a
considerable asset.
The university uses the following definition
of mentoring according to Alred & Garvey:1
A process in which a more skilled or more
experienced person, serving as a role model,
teaches, sponsors, encourages, counsels and
befriends a less skilled or less experienced
person for the purpose of promoting the
latter’s professional and/or personal
development. Mentoring functions are
carried out within the context of an ongoing,
supportive relationship between the mentor
and mentee.
Students are matched with a suitable mentor
for two types of support:
● Insider Insight mentoring: Information
sessions designed to give a student a greater
insight into a particular career sector or
business area.
● Six-month mentoring: A student receives
advice and guidance through one-to-one
sessions over 6 months, with the aim of
helping them to broaden their horizons and be
guided to their first steps into employment.
Mentors are supported with various
resources, e.g., a handbook, online training
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modules, newsletters, and a LinkedIn group.
Regular networking events take place with
students, mentees, mentors, and the university
careers staff. Face-to-face meetings on the
university campus are encouraged, with other
contact via telephone, email, Skype or LinkedIn,
as appropriate.

Who do I mentor and what
does it involve?
So far, I have been matched with several students
for Insider Insight sessions. These have been with
students in different years (first year to final year)
and studying various subjects (including
biological sciences, biochemistry, English
literature, and creative writing). I’ve also spoken
to members of research staff who are considering
possible roles outside academia. Although every
session has been different, each one included
plenty of stimulating questions from the mentee.
To give an idea of the types of topics covered,
I have been asked to:
● Explain the different types of medical writing
activities
● Summarise a typical day as a medical writer
(Is there one?)
● Talk about core competencies and skills, e.g.
analytical, scientific, language, and writing
● Describe different work environments and
motivations in the pharmaceutical industry
● Advise on speculative job applications and
medical writing tests
● Provide input into making a curriculum vitae
as attractive to an employer as possible
● Give tips on managing projects
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mentor to help you further your own professional
or personal development?
In the short time that I have been part of the
university programme, I have already seen that a
mentee-mentor relationship can be a mutually
rewarding experience, and I look forward to
continuing to mentor students in the new
academic year. As noted in The Mentoring
Pocketbook,
“Mentoring is probably the most powerful
developmental process people can experience.
And when it works, it develops two for the price
of one.”1.
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EMWA’s New Medical Writing
Career Guide is now available!
A Career Guide
to Medical Writing
Ever thought about being a medical writer?
If you are a strong communicator and want to use your scientific
skills and knowledge, then this might be the career for you.

www.emwa.org

Included in the guide:
• What is medical writing
• The different types of medical writing
• The skills and qualifications needed to be a medical writer
• Where medical writers work and what they do
• How to get started
• How much to expect to get paid
• Career prospects for medical writers
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